2012-2013 Pastoral Agreement

Please complete a separate copy for each pastoral staff member employed by the local church.
Local Church: _________________________________________________ City, State______________________
Pastor’s Name:  ________________________________________________ Church Year ___________________
Salary Review

1. $________________
Total estimated church contributions income for the current fiscal year (May 1-April 30)

2. $________________
Recommended cash salary from District standing rule VIII (see District Journal)

3. $________________
Pastor's annual cash salary for the current fiscal year

4. $________________
Pastor's annual cash salary budgeted or promised for the new fiscal year

5. Does the new salary include a cost of living increase over last year?   ( YES   ( NO     If no, please explain:



Benefits Review

1. HOUSING (check all items that apply)

(
Cash housing allowance paid for pastor to buy/rent home—annual amount $____________
(
Church-owned parsonage provided rent-free
(
All utilities paid (electricity, gas, water, sewer, refuse, basic local phone)
(
Partial utilities paid (please explain)



2. HOUSING ALLOWANCE DESIGNATION—Whether the minister lives in a parsonage provided by the church or is buying his/her own home, is a properly designated housing allowance recorded in minutes of the Local Board of Administration for the pastor’s tax reporting purposes?     ( YES     ( NO     
Date of minutes where designation is recorded _________________

3. PENSION— Is a contribution made to the Wesleyan Pension Fund based on 12% of the pastor’s salary plus cash housing allowance or salary plus fair rental value of furnished parsonage and utilities?  (In addition to retirement benefits, monthly contributions to the Wesleyan Pension Fund provide important disability and life insurance benefits for your pastor and his/her family.  The amount of these benefits is tied directly to the amount of pension contributions paid for the pastor.)
( YES     ( NO     If no or if less than 12%, please explain rationale:



4. SOCIAL SECURITY ALLOWANCE—Does the pastor receive an allowance based on 15.3% of the pastor’s salary plus cash housing allowance or salary plus fair rental value of furnished parsonage and utilities?     
( YES     ( NO     If no or if less than 15.3%, please explain rationale:



5. HEALTH INSURANCE—Is family health insurance provided for the pastor?     ( YES     ( NO
Insurance Provider __________________________________________ Pastor’s Birthdate ____/____/____ 
If no or if full-coverage is not provided, please explain:


6. DISABILITY INSURANCE—Is supplemental disability income insurance provided?     ( YES     ( NO

7. CONTINUING EDUCATION DISCRETIONARY FUND—Is money provided for the pastor to use as he/she determines for seminars, conferences, books, tapes, classes, or other professional enrichment opportunities?     ( YES     ( NO     Amount $________________

8. OTHER BENEFITS (please describe):

Professional Expenses

1. Has the Local Board of Administration established an accountable expense reimbursement plan for the pastor in accordance with regulations of the Internal Revenue Service to minimize the minister’s income tax liabilities?     ( YES     ( NO     If no, please explain how the church pays for church-related business expenses incurred by the pastor (such as postage, stationery, office supplies, etc.):


2. Is the pastor’s church-related business mileage reimbursed at the rate established by the Internal Revenue Service (currently 55.5¢ per mile)?     ( YES     ( NO     If no or by some other method, please explain:


3. Does the church pay the amount designated by District standing rule VIII:5 (see District Journal) toward the annual cost of the minister’s attendance at the District Pastors and Spouses Retreat?     ( YES     ( NO

4. Is the church setting aside funds to cover travel, lodging, meal and registration expenses for the pastor for attendance at the next General Conference (July 2012)?     ( YES     ( NO

5. If the church is entering into an agreement with a new pastor, please explain how moving expenses will be paid.


Understanding Regarding Time Commitments

1. Have the pastor and Local Board of Administration mutually agreed on one day off per week for the pastor other than Sunday?     ( YES     ( NO     Designated day-off______________________

2. How many years of service in The Wesleyan Church does the pastor have to date? _________  According to Penn-Jersey District standing rule VIII:9, how many days of paid vacation does the pastor receive? ______________________________________________

3. Penn-Jersey District standing rule VIII:4 designates any pastor not receiving an annual cash salary of at least $16,500 plus full pension and health insurance benefits as part-time.  He/she may seek supplemental income without local church approval.  Pastors receiving an annual cash salary of at least $18,000 plus full pension and health insurance benefits should counsel with the district superintendent and Local Board of Administration regarding bi-vocational employment.  
Is your pastor considered (check one):     ( part-time     ( full-time.

If the pastor is part-time, explain the understanding mutually agreed upon by the pastor and Local Board of Administration (in consultation with the district superintendent) regarding time to be committed to the church and time available for outside employment:



4. In addition to the above agreements, the local church will provide time-off (not deducted from salary or from regular days off or vacation) for the pastor’s participation in District Conference, Pastors and Spouses Retreat, Pastors’ Prayer Retreats, district boards and committees, continuing education, district youth and children’s camps and activities, and up to ten days including two Sundays per year for revivals and special speaking engagements.  

In turn, the pastor agrees to give himself/herself wholeheartedly to carrying out the 33 duties of the pastor listed in the Discipline, paragraph 725 and/or in the job description mutually developed by the pastor and the Local Board of Administration (attach a printed copy to this agreement).

___________________________________________
___________________________________________

Pastor’s Signature









LBA Vice-Chairman’s Signature


___________________________________________











Church Treasurer’s Signature

PLEASE COMPLETE THIS FORM AND RETURN TO THE DISTRICT OFFICE NO LATER THAN MAY 15.
Penn-Jersey District Center · 6737 Cetronia Road · Allentown, PA  18106

